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The State Employee Benefits Advisory Council met on March 10, 2011 in the Statewide Benefits Office, 

500 W. Loockerman St., Suite 320, Dover, Delaware.  The following Council members and guests were 

present: 

 

Faith L. Rentz, OMB, SW Benefits Sandra Ogden, SEBAC, DOA 

  Deputy Director Frederika Jenner, SEBAC, DSEA,  

Patricia Griffin, SEBAC Chair, AOC Ann P. Skeans, OMB, SW Benefits 

Marsha Carson, SEBAC, DOS Mary Thuresson, OMB, SW Benefits 

Michael Nichols, SEBAC, DSP 

 

Ms. Griffin called the meeting to order at 3:07 p.m.   

 

1. Approval of Minutes 

 

Ms. Griffin asked members to review the minutes.  After a brief wait, she requested a motion to 

approve the minutes.  Ms. Jenner made the motion and Ms. Carson seconded the motion.  Upon 

unanimous voice vote the minutes were approved. 

 

2. Update of SEBC Activities – Faith Rentz (handouts) 

 

Ms. Griffin asked which SEBAC comments had been delivered at SEBC.  Ms. Rentz confirmed the 

Consumer Directed Health Plan (CDHP) Gold comments were given at the last meeting.   

 

At the February 25
th
 SEBC meeting the SEBC approved the CDHP, which will be administered by 

both Aetna and Blue Cross to begin in July.  There will also so be a communication piece, referred to 

as the informed enrollment document.  It will show an employee their health utilization and out of 

pocket expenses for fiscal year (FY) 2010 and the first half of the current FY.  It will give suggestions 

as which available plans would be most cost effective for you.  It will give you a reminder about 

using Flexible Spending Account (FSA) for even more savings.  FSA is a calendar year program and 

changes cannot be made until open enrollment in November.   

 

The Group Health Program FY12 Planning handout from February 25
th
 SEBC was again reviewed 

and explained in detail.  The recent trend analysis and best fit model defined a 7.42% trend factor for 

the upcoming renewal projection.  Recent improvement in claims experience has resulted in a reduced 

expenditure projection for FY12.  Additionally, as a result of the positive claims experience in the 

current year along with Medco rebates which exceeded the guaranteed contract minimums, a surplus 

of $43.3M is projected for the FY ending June 30, 2011.  It is anticipated $12.8M additional revenue 

will be needed for FY12.  There was discussion with questions and answers.   

 

SEBC has decisions to make on how to handle the rates for next year.  Ms. Griffin asked for 

explanation of the state picking up the increase (10 percent) for FY11, which Ms. Rentz provided.  

The state put in extra money, about $5M to defer the employee increase.  For FY12 they must decide 

again how to handle it.  They need to proceed with caution due to continued rising costs.  More 

discussion about this will continue on Monday at SEBC.  If they do not continue to cover the 

increased employee share from FY10, then it will pass onto the employees.  Ms. Griffin expressed it 
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would be difficult to pass on the cost to employees this year because they probably won’t get raises 

and it’s been a very tough year.  For lower paid employees it is significant.  Ms. Rentz encouraged the 

Council to make comments. 

 

The February 2011 Fund and Equity Reporting will be reviewed at Monday’s SEBC meeting.  It was 

in the $26M range in January.  The ending balance in February was $27.5M.  It has continued to 

creep up.   The Prescription Request for Proposal will be discussed.  The Proposal Review Committee 

will present a recommendation for contract award.  This had a favorable outcome for the state in that 

it garnered some savings.  It will further help with expenses next year.   

 

Coverage Management Opportunities will be presented.  If they change the way the following three 

drugs are managed there could be significant savings: 

 

  Drug        Action         Potential Savings 

  Solodyn   Require prior authorization   $297,000 

  Xifaxan (antibiotic) Quantity duration limits     $81,000 

  Lyrica   Step Therapy    $220,000 

 

These recommendations resulted following discussions with Medco.  Clinical rules, best practices, 

and educating members for conditions they have are all taken into account.  We have the choice of 

which drug changes we take to the Committee.  A fourth item, generic co-pay waiver is also being 

presented.  This would involve sending a mailing, requesting people to use a generic medication in 

place of their more costly name brand medication for a one time period and the state would pay their 

co-pay.  Assuming that 3 percent of eligible members take advantage of the co-pay waiver and 75% 

of those people remain on the generic, there could be an estimated net savings of $440,000 after the 

cost of the mailing and applicable co-pays. 

 

The Mental Health Parity Compliance/Waiver must be decided by vote.  Details were given with 

discussion.  A cost of $585,000 would be involved if they decide to comply.  A multiyear strategy to 

build a culture of health has been worked on for the DelaWELL program.  Short term goals will be 

reviewed.  DelaWELL may be linked to some of the positive claims experience.  It will be suggested 

that incentives must continue to encourage engagement and participation.  It is estimated that $2.7M 

will be needed in FY12 to fund program incentives.  Some funds are estimated to remain at the end of 

FY11 and can be used to partially fund incentives in the next year.  There is strong commitment to 

establish baseline information and measure improvements in health risk factors as well as reduced 

claim costs.  The budget discussion for next year still needs to take place.  Rates also need to be 

discussed for next year. 

 

3. SEBAC Comment to SEBC 
 

After thorough discussion, the Committee composed the following comments to be presented to 

SEBC on March 14, 2011: 

 

 Given the economic fiscal restraints affecting employees and the projected fiscal surplus for 

state employees’ health care expenses, we support no increased cost to employees related to 

health care in FY12. 
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 SEBAC supports proposed coverage management changes and the generic co-pay waiver 

program. 

 SEBAC supports Mental Health Parity, recognizing the increased associated costs and 

implementing that parity in FY12 with surplus funds. 

 SEBAC supports both continuation of the DelaWELL incentives program and increased 

efforts to build participation in the program in FY12. 

 

4. Other Business 

 

 None. 

 

5. Public Comment 

 

None. 

 

A reminder was given that the next SEBAC meeting is March 22, 2011.  After Monday’s SEBC meeting it 

will be more evident if a change is needed for the SEBAC meeting date.  Ms. Rentz will inform the 

members. 

 

Ms. Griffin asked for a motion to adjourn.  Ms. Carson made the motion and Mr. Nichols seconded the 

motion.  Upon a unanimous verbal approval the meeting adjourned at 4:33 p.m. 

 

Respectfully submitted,  

 

 

Mary Thuresson 

Administrative Specialist  

Statewide Benefits Unit, OMB  


